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Sustainability Palicy — AGES Industri

AGES sustainability policy Applies to AGES Industri, its subsidiaries, and all employees within the

Group.

1. The purpose

The purpose of this sustainability policy is to provide a guiding platform for the group to steer
towards our vision. By integrating environmental, social, and economic sustainability into all
aspects of our operations, we contribute to long-term sustainable development for future
generations. Our ambition is to prevent risks within these three dimensions and actively work to
improve our sustainability performance.

2. Environmental responsibility

We commit to complying with laws and customer requirements in the countries where we
operate, as well as actively working to prevent and reduce our environmental impact. We do this

by:

Taking proactive measures to save energy and constantly seeking the lowest energy
consumption, as well as using renewable energy where possible.

Minimizing residual products from our processes.

Minimizing water and air pollution by following our routines for reuse and recycling,
including with our suppliers.

Investing in new environmentally friendly production technology.
Using recycled materials where available and minimizing waste through recycling.

Proposing to customers and using recycled steel, as well as minimizing the use of virgin
materials.

Using 100% renewable energy from solar, wind, and water where possible.

Practicing responsible chemical management by reducing the number of chemicals and
substituting existing ones with more environmentally friendly alternatives.

Preventing disruptive noise for internal and external stakeholders.

Reducing greenhouse gas emissions in scope 1, 2, and 3 by measuring according to the
GHG protocal.

Practicing responsible waste management in collaboration with certified and approved
partners.

Implementing environmental management systems in all operations.

Evaluating and engaging in dialogue with our suppliers to ensure they meet our
environmental requirements.

Optimizing transportation.
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3. Social responsibility

AGES aim to be an attractive workplace. We care about the safety, health, and rights of our
employees and the value chain. We ensure compliance with labor laws and regulations in the
countries where we operate. We achieve this by: Work systematically to minimize risks of injuries
and mental health issues.

o Create an equal workplace where everyone is treated equally and fairly, without
harassment or discrimination.

e (Continuous skills development.

o Comply with legislation and international conventions in the field of labor law, including
ILO recommendations.

e Actin a socially responsible manner where we are established and engage in dialogue with
local stakeholders.

e Ensure that our communication is open and accessible and provide factual information
about our operations.

Instruments to achieve our goals include:

e Established procedures at each company to ensure a good working environment and
compliance with laws.

e Implement occupational health and safety management systems in all companies.
e Equality plans and active work to promote equal rights.

e Ethical guidelines that specify our responsibility towards customers, suppliers, employees,
owners, and society.

e Reqguirements for our suppliers to comply with the ethical guidelines and evaluation.

e Evaluations of employees' needs for education and skills development.

4. Human rights

Human rights must be respected internally and in our supply chains. To ensure this, we require
that:

e National legislation in the area is followed.
e Internationally accepted conventions on human rights are adhered to.
e Qur ethical guidelines are followed.

e Sustainable procurements are carried out and suppliers meet our requirements and
expectations, otherwise, they are replaced.

5. Economic Respansibility
We conduct our business in an economically sustainable manner by:
e Ensuring long-term economic growth and profitability.
e Promoting responsible business practices and ethical entrepreneurship.
e Being transparent in our financial reporting and sustainability accounting.
6. Continuous Improvement
We are committed to continuously improving our sustainability practices by:
e Regularly reviewing and updating our sustainability policy.
e Engaging with stakeholders to understand and address their expectations and needs.

o (Continuous improvement and innovation to promote sustainable development.
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Halmstad on 15 February 2025

AGES Industri including its subsidiaries

Anders Magnusson CEQ
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